


Attachment to Charge Against Employer

Re: Google LLC

Basis of Charge

1. The employer has interfered with, restrained, and coerced employees in the exercise of the
rights guaranteed in section 7 of the Act, and continues to do so, by these and other acts:

a) threatening the Charging Party with reprisals, and otherwise discriminating against 
(including sending  an email titled “Final warning regarding the trans-community@ list”
containing defamatory and pretextual statements), because of  having exercised the rights
guaranteed in section 7 of the Act and because of  having filed charges with the NLRB
and given testimony in support of such charges; and

b) maintaining, enforcing, and threatening to enforce, a policy titled "Guidelines for trans-
community@ and trans-announce@" that impairs the labor policy of the United States, as
enacted by Congress, by, among other things:

i. enjoining employees from disclosing anything that is discussed on certain of the
employer's electronic forums, even though many topics on the forums relate to the
employer's working conditions;

ii. prohibiting employees from filing charges with the NLRB (including charges against the
employer) and also from furnishing the NLRB with evidence in support of such charges;

iii. obstructing effective discussion, prosecution, and resolution, of labor complaints, by
requiring employees to "communicate with care" and refrain entirely from ever using
any language with "legal connotations"; and

iv. stating that employees who violate the guidelines will be referred to the employer's HR
department for discipline.
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